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IR1E /Environment
GHGHFI&HE/GHG Emissions vV E=FREZENUF /Guaranteed by a third party
R $1\.j FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
-y bEE B "
Total (market-based) 32,191 23,763 9,997 | v 8,840 8,471
Scope 1, 2 i s At
O7—v3VEE G
Total (location-based) o o 33,449 32497 v 30,594
. 4,307 4,225 5411 | V44725 4,265
Total
HmIA _ _ _ 2777 2,724
City gas
LPAXR
LP gas o o o 0 0
TG*2 t-COze
AP
— — — 0 0
Scope 1 (B#HEH) Kerosene
Scope 1 (direct emissions) 3 3
R () - - - 73 109
Heavy oil (JIS Class A)
25
Light oil o o o 0 0
N~
7‘JJJ.J _ — — 1,611 1,431
Gasoline
JOV4E
HFCs - - - 1 Y

X1 EEJDE GHGZOMIIVICHENL, 2022FEH BScopel (BEHYE) [CHYVUVERICKZCOHIHERST

Calculation method: Compliant with the GHG Protocol. CO2 emissions from gasoline use have been included in Scope 1 (direct emissions) since FY2022

%2 BEHE ZHERMSAN L -—THRASHEBLOTIN—TEZFRAOERANR (FEERARMER<)

Calculation scope: Domestic and overseas offices of Sumitomo Mitsui Trust Group, Inc. and the Group's consolidated subsidiaries (excluding equity method affiliates)

%3 BZERI SHERGHEBRIUHIRHDOERLR. BRI IL—RHE0D7,97472 W RICEIE

Third party assurance: Obtained for 7,974 t of emissions from domestic offices and domestic group companies of Sumitomo Mitsui Trust Bank, Limited.

Third party assurance: Obtained for 4,393 t of emissions from domestic offices of Sumitomo Mitsui Trust Bank, Limited.
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IRI% /Environment
GHGHFII:HE/GHG Emissions vV E=FREZENUF /Guaranteed by a third party
HIR Eh.j FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
o
— — 4,586 |  4,368%3 4,206
Total
ESie Rl
o — — 2,252 2,274 2,158
Electricity

Scope 2 (B#EHEH - ~—7 v hE%) Bk
Scope 2 (indirect emissions, ;_| — — 310 279 291
market-based) ot water

7K

Cold water

ZD1h
Others
&t

Total

— — 1,560 1,377 1,270

— — 463 438 486

TG*? t-COze
— — 28,038 28,025 v 26,330

O — — 25472 25659 24,005
Electricity

Scope 2 (BEHE - O —Y 3 VB %) S
Scope 2 (indirect emissions, . — — 311 288 303
location-based) Hot water

mIK

Cold water - - 1,791 1,640 1,535
o — — 463 438 487
Others

X1 BIXREN HLLAEZERUHE

Value in which electric power from renewable energy and a non-fossil fuel certificate are taken into consideration
%2 BE#HH: =HERNSAN I —TRARHS O —TERBFREOERMLR (FHEBARTIFIR)

Calculation scope: Domestic and overseas offices of Sumitomo Mitsui Trust Group, Inc. and the Group's consolidated subsidiaries (excluding equity method affiliates)
%3 F=BRI SHERGHRITHARHOERR. BRI IL— TR D3 5812 WRICEUG

Third party assurance: Obtained for 3,581 t of emissions from domestic offices and domestic group companies of Sumitomo Mitsui Trust Bank, Limited.
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815 /Environment

GHGHFII:HE/GHG Emissions vV E=FREZENUF /Guaranteed by a third party

R =2l

: FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit

Category 1 BAUER Y—EX

Purchased goods and services

Category 2  EAEf
Capital goods

Category3  Scope 1, 2[CEBFNIEN
MBS RO ITRILF—EED

— — 86,026 101,122 287,364

— — 101,950 113,890 | 1,144,163

Fuel and energy activities o - 4,701 5506 4,952
not included in Scope 1 and 2
Category 4 Bk - Boix (EI7R) . . . 242 242
Scope 3% Upstream transportation and distribution 2 t-COze
Category5 BENOHIEEY - .
Waste generated in operations 243 233 221
Category 6 i3k _ _
Business travel 5,622 8,450 12,127
G
Category7 &) - - 3352 | v 3,823% 5,166

Employee commuting

Category 13 U—XR&EE (TR)

Downstream leased assets

— — — | 1,043,755 | 1,038,186

Scope 1,2,3 &Ef

Total (Seope 1, 2 and 3 — 83.1 180.6 162.0 175.9
) Scope 1 2 Bht-COze
TPAF VAR pe L, million t-COze — 326 48.3 51.8 51.6
TSwygisa Scope 1 and 2 TB*5
Financed Emissions Scope 3 — 50.5 132.3 110.2 124.3
SRR S
Measured balance of financed emissions JPY trillion B 301 336 374 37.7
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218 /Environment

*1

BERZE BREAD D754 F 1V ZBUAABORENRA RFEEOEED O DHFEREMT—IN—R] 285,
BERARBIIRAL FT—IR—RDBHDZEE,
AFTERT—IDRBEB LY. BEHEDEEEICKLIEIEEZWE I 2TkEMN BUET

2024F EScope3EEFE (2023FELHIDEEF A TIEZEENL R— ~2024/2025858)
AT IU—1 SHBN—ZFE
HTTU=2 S HBEN-AFE 20%UFELVEETEERELTCHY. 20226 2023FEDNHIEZBHE
HYHBEFA (B88) 2026FEIV=HERNS AN INFYIVITPAFT Y AMARM DU —ZABEICHSHE
HEZEFECEE
AT IU—313  HHF—IFL
AT IU—4 BERN—ZFE
HTFIU—5 BERYEREEFE (REYRLES)
AT TU—6 THR—ZFE - HRBHZAVICEE
HATIU—7 BR: SEN—R, B REBH FROEEEHEAVCEE
Calculation method: With reference to the Ministry of the Environment’s Database of Emissions Unit Values for Accounting
of Greenhouse Gas Emissions throughout the Supply Chain. In principle, emission factors in the database are used.
Emissions figures may be subject to revision due to improvements in the accuracy of available data, changes in calculation
methodologies, and other factors.

Scope 3 calculation methodology for FY2024 (For methodologies prior to FY2023, refer to the Climate Change Report 2024/2025)

Category 1: Consumption-based method

Category 2: Consumption-based method The calculation method has been changed starting in fiscal year 2024, and the
figures for fiscal years 2022 and 2023 have been recalculated.
Average consumption method (amount) Starting in FY2024, emissions associated with the leasing business
of Sumitomo Mitsui Trust Panasonic Finance Co., Ltd. are calculated using this method.

Categories 3 & 13: Average data method

Category 4: Distance-based method

Category 5: Waste-type-specific method (waste volume)

Category é: Expenditure-based method; calculation based on number of business travel days

Category 7: Domestic: Monetary-based method/
Overseas: Calculation using number of employees and annual working days

*2

%3

x4

X5

20244 EScope3BEHIH (2023FELIFIDEEHE FESGT —9 7w J202488)

HFTU—1,2,67  ZHEREERTOENRSB LOEEBNMR, TE—D7 7Y MRIAY MERE, ZHERN
SANAYV U=V 3V HBERE, ZHERN AN 7Y MRIXIAV SRR, ZHERMS AN
2T L& —E AR, ZHHERNSAN - NFY v I T 7TV AGAR, =HERNSRANI ST
MR, SHERMSANRBERIRH

AT I3 ZHER SR NI —THRARHB LI EREFREOERNMLR (o AEARFRR)

AT IU—4: ZHERISFERITOERNDEHE)L— S D—5H

AT TU—5 ZFHEREFRTOEEMNREIL

HAFTU—3: =ZHERNAN INFY W I T7AF Y AGREH

Scope 3 calculation boundary for FY2024 (For calculation boundaries prior to FY2023, refer to the ESG Data Book 2024)

Categories 1, 2, 6, 7: Domestic offices and major overseas offices of Sumitomo Mitsui Trust Bank ;

Amova Asset Management Co., Ltd.;

Sumitomo Mitsui Trust TA Solution Co., Ltd.;
Sumitomo Mitsui Trust Asset Management Co., Ltd.;
Sumitomo Mitsui Trust Systems & Services Co., Ltd.;
Sumitomo Mitsui Trust Panasonic Finance Co., Ltd;
Sumitomo Mitsui Trust Club Co., Ltd.;

Sumitomo Mitsui Trust Realty Co., Ltd.

Category 3: Domestic and overseas offices of Sumitomo Mitsui Trust Bank, and domestic and overseas offices of

consolidated group subsidiaries

Category 4: A portion of Sumitomo Mitsui Trust Bank’'s domestic transportation routes

Category 5: Major office buildings of Sumitomo Mitsui Trust Bank

Category 13: Sumitomo Mitsui Trust Panasonic Finance Co., Ltd.

BRI ZHEREERITERRR D3, 530 HRICEF

Third party assurance: Obtained for 3,539 t of emissions from domestic offices of Sumitomo Mitsui Trust Bank, Limited.

WEF7Z ey BN BAREEANQTRRE TOVIINI 74T VA M7 74T VA RBE /U I-20—,

FEO—AVTUY

NRITAR—Iv—: G THHKGE. HE BEREFKI

Assets: Investments in and loans to domestic and overseas corporations, project finance, ship finance, real estate non-

recourse loans, housing loans, and sovereign bonds

Exposure: Loans, acceptances and guarantees, corporate bonds, and strategic shareholdings

BEHHE = HERIEFERTS LORE=HHERISFTRT

Calculating financed emissions of Sumitomo Mitsui Trust Bank and Sumitomo Mitsui Trust Bank (Thai)




ESGF—92'w2J 2025/ESG Data Book 2025

815 /Environment

IXRILF—HEBE/Energy Consumption

R

FY2020 FY2021 FY2022 FY2023 FY2024
Boundary
BHEAZ o
City gas Thousand m? B - 1,641 1,355 1,329
LPAIR
LP gas kg - — 14 12 6
o AN X - B 0 0 0
BENI®ILF—HES (Scope 1) Kerosene
Direct energy consumption (Scope 1) 50 (AEH)
Heavy oil (JIS Class A) . - - 22 27 40
L2t
Light oil . - - 0 0 Y
)|~
e TG* K — — 611 703 623
Gasoline
= Mwh — — | 51860 59457 | 57,594
Electricity
SERZK
. GJ — — 5,732 5,420 5,699
BRI RILF—HESE (Scope 2) Hot water
Indirect energy consumption (Scope 2) &
K GJ — — 32,285 30,931 28,078
Cold water
<ot GJ — — 3,149 3,190 4,782
Others
LT REE MWh — —  90752%% | 94198% 91,208
Total energy use

X1 BEHE 2022FEEEHERGERITENRS, 2023FEE=HER NN IV —THARME LTIV EBFREOENMIR FEREBRRMIIR)

Calculating energy used in domestic offices of Sumitomo Mitsui Trust Bank in FY2022 and domestic and overseas branches of Sumitomo Mitsui Trust Group, Inc. and of consolidated subsidiaries in FY2023 (excluding equity method affiliates)
%2 —EIRIF—BEICOVWTRREMEEE
Reporting units have been changed for certain energy items.

%3 —EBIXIF—IEEDHEEICRU G, BBEEELE

Calculation errors were identified for certain energy items, and the figures have been corrected.
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815 /Environment

BIBEYRIAYMYAT L /Environmental Management System
POE =Ly}

. FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
i t 472 450 424 443 430
Paper usage
HEBKLUEREERAROEAZS
BEMBSO TR B REORIE % 100 100 100 100 100
Ratio of recycled and eco-friendly paper purchases
FERVIHE t 1,269 1,059 1,121 1,041 989
Waste generation 8
HORRE " 950 752 793 713 682
Paper waste
M) — =
TUTRALLE % 81 80 81 83 79
Green procurement ratio
KERE Fm?
Water usage Thousand m3 114 19 121 126 123
YRAFFITIWIT74F >R /Sustainable Finance
- $1l.7 FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
YRFFTINT A ARE EUE ST J6r #3.8 #5.3
. . . . — — — Approx. Approx.
Total amount of cumulative sustainable finance JPY trillion 38 53
KIFAT AT TPAFIR #78,000 | #511,000
Positive impact finance ={aa] o - o Approx. Approx.
8 Py ’“‘h dred 8,000 11,000
one hundre
AVISTNIIA T4 1B % million #9900 | 451,000
Impact equity investments B o o Approx. Approx.
pact equity 900 1,000
Z0ft Ik 3 3 I N By
Other JPY trillion ppr20>; PP 4

BENBRUI—EMATUCT, RIT 1 T TRAEITERIRE - BENA VNI NEEHET TEEZBRILTITONS A VNI NIIA T8 E (TO—NIL - A VNI MEERY NI —JDERZBEFZ2DD) (CHA T, BN BEE I HRFEOFRICEWESITY
AT RERZ—HEHEUTET L/ In addition to impact equity investments (as defined by the Global Impact Investing Network) that are made with the intention of generating positive and measurable social and environmental impacts alongside financial
returns, we also include a portion of our equity investments that address the societal issues we aim to solve.
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EHK 53R/ Basic Information

A %11.‘1 FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
=Ei A
TG* 22,139 22,024 22,465 22,911 23,125
Total headcount
Bt
T 13,740 13,608 13,757 13,848 13,947
otal
Zan=F St A
Number of employees Male headcount 5,988 5,879 5,926 5,893 5,897
B
i 7,752 7,729 7,831 7955 8,050
emale
SO . % 56.4 56.8 56.9 57.4 57.7
Percentage of women employees in total workforce
it
T 402 394 378 450 409
otal
Bt A
AR EREL Male headcount 140 146 172 210 204
Number of ’ 8B
new graduates hired 2t 262 248 206 240 205
Female
S . . % 652 629 54.5 533 50.1
Percentage of women employees in new hires
el 140 143 146 14.8 14.8
Total
OB B &
Average length of B 16.2 16.5 16.6 16.6 16.7
; Male years
continuous employment
g
11.9 12.3 12.7 12.8 12.9
Female

¥ SHERNAN IV —THRSHMB JOEREF 211584, /Calculating ratio for Sumitomo Mitsui Trust Group, Inc. and its 58 consolidated subsidiaries



ESGF—92'w2J 2025/ESG Data Book 2025

1= /Social
B/ Basic Information
A %11.‘1 FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
T B = 41.6 41.7 41.8 41.9 42.2
Average age years
) R4S
TIERES B NS 7,064 6,956 7,158 7,281 7,524
Average annual salary JPY thousand
TB*? — 49.5 50.2 52.3 53.6
4= B
FEEEER TAM#? % — — 70.0 71.2 70.7
Gender remuneration disparities
AMOVA*2 — — 56.9 59.5 62.5
TB — 369 379 347 487
A\ B3l y
SESSEmEN A A . - - . 31
Number of voluntary retirement headcount
AMOVA — — 21 18 22
TB — — 3.8 3.4 4.6
ASTHERID IR
BoaGRE . TAM % — — 52 45 6.4
Voluntary retirement ratio
AMOVA — — 39 3.0 3.6

X1 [T DBELETICOITDTROMEICRE T 2AE] (FR27EEESE64S) DREICEITEHUZBH®D,/Calculating based on the “Act on the Promotion of Women's Active Engagement in Professional Life” (Act No. 64 of 2015)

%2 £5EE Total employees
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A#ERL/Human Resources Development
POE B

. FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
e
DFHERREEE — 1405 16781 | 49,444 | 54,674
Total number of trainees A
TB
S 55584k - gz : headcount
Number of selected or nominated trainees
TB — 53 11.5 14.2 14.0
I=I_ AN 4 CL |§§
?ig. ABCDIHMEER TAM Al . . 78 94 7.2
Training cost per person JPY ten thousand
AMOVA — — 11.5 10.1 12.4
32/ \gE s %
FBRBIESA . A 339 359 377 425 415
Number of internal job posting system users headcount
A7/ \EE O AR 2
FBLBOHE T8 % 32 27 33 32 33
Pass rate
/\ 2 iEA
FBLEBOTOEE & 326 30.8 316 326 30.8
Average age of applicants years
=l |
AEERAAY N » u 5 98
Number of employees utilizing internal side jobs
70—/ VLA o1 T8 A ~ 610 650 739 753
Global talent headcount
57
a7 ITAH N 02 _ _ _ 245 854
Core IT proficients

O1 2025FEB#%: 750\ /Target for FY2025: 750 people
©2 2025%FE B 900A /Target for FY2025: 900 people
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t1%= /Social
F41I\—>5 1 / Diversity
A %11.‘1 FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
RERULEDSAVRANCOLLZEDH R TG* — — 16.2 18.7 24.0
Percentage of female employees in management positions %
(section managers, team leaders, and above) TB 11.8 13.0 13.3 15.2 23.2
73X H 27| 574
NRIA PRBEIRORIEDIE T8 % 26.9 28.3 30.0 316 33.0
Percentage of female employees in management
TB 118 139 247 179 98
FrU7ERAEH A
Number of mid-career hires TAM headcount 2 6 45 42 46
AMOVA 50 24 30 38 39
= | |75 SNES
i8I Hj&béf—v 7 hﬁﬁ?iﬁ@ﬂm 8 % 19 20 2 2 22
Percentage of mid-career hires of all employees
EOVEREE T8 % 2.31 2.23 2.14 2.29 2.57
Employment ratio of disabled persons
B — — 77 87 96
NEFEHLEH A
Number of foreign national employees TAM headcount - - 3 3 7
AMOVA — — 49 55 60
TB — — 734 774 826
BN RIR IR E T A
Number of local employees hided at overseas offices TAM headcount - - 13 13 13
AMOVA — — 307 313 294
B — — 70 74 59
N e =23 S s = sz
BN #9 X MR R .y " ~ ~ % o 50
Ratio of local staff of overseas office managers
AMOVA — — 97 97 97

o x

20255 EEHZ 1 22% - 2030 EE1ZE : 30%,/ Target for FY2025: 22%, target for FY2030: 30%

BEHE: = HERNS AN I —THRERUB LTI —TERERE FRHEIR /Calculating ratio for Sumitomo Mitsui Trust Group, Inc. and the Group's domestic consolidated subsidiaries
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= /Social

F41I\—>5 1 / Diversity

R

L=<y

. FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
B 393 449 420 430 361
BRIREEH A
Number of employees taking childcare leave TAM headcount - 15 12 16 16
AMOVA — 4 7 17 10
BUHERISEH A
Number of male employees taking childcare leave T8 headcount 168 213 196 175 150
BHERTERSEE =
Average number of days for childcare leave taken by male employees T8 days o 7 12.9 18.3 20.0
PIEERRESE — T8 % 105 113 17 11 100
Percentage of male employees taking childcare leave
N mp=rePi=] 2
ITEARIRRIS S , , T8 A 180 244 284 320 367
Number of employees taking nursing care leave headcount
O 20255 EEZ:100% - 2030 EEE 1 100%,/ Target for FY2025 and FY2030: 100%
SE)B1TIEIE ./ Labor Practice
AR $1\.j FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
B 15.4 17.6 17.9 19.8 20.3
RIS BB
BIRHIETFIREER TAM 5 14.7 16.0 16.3 175 23.1
Average number of paid-leave days taken days
AMOVA 14.4 15.7 17.0 16.1 15.9
BRI T8 % 57 65 66 73 75
Ratio of paid-leave taken
B 19.1 20.5 19.3 18.9 19.5
e s
AENHEEE TAM s 204 229 230 213 19.0
Non-statutory working hours hours
AMOVA 8.7 3.1 3.9 4.7 4.5
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f1= /Social
1B DEEREIR /Health Management
A %1?1 FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
RERECHTZ 2%
o iy o % 99.9 100.0 99.9 100.0 100.0
Health checkup participation rate
I‘l{lé.?\A /> I l|@£l\>:<
foiR) A7 T8 . 94 94 90 89 88
Overall health risk points
= e
SAPLASOHS . % 9.2 9.6 9.4 9.2 9.8
Percentage of employees with high stress
% IREEFMOFSF100TH Y. BENMEWIEERYEFAverage of a standard group is 100 points. The lower, the better
1t EEHEE /Employee Awareness Survey
o= gﬁ.‘z FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
\—/VRICEDWAT
I AICEDLETED o 67.3 66.5 69.8 66.8 66.1
Purpose-driven action
IR SRR 67.2 68.2 70.8 69.4 69.1
Understanding of our purpose =
B .
; points
EEE . 63.2 63.1 64.7 67.3 67.2
Satisfaction level
I 02 60.4 60.5 624 62.4 62.8
Vitality level

O1 2025FFEER 62781 >/ b - 2030FEBIR : 657>/ I/ Target for FY2025: 62 points, target for FY2030: 65 points
©2 2025FEEHR 65 - 2030FEHE1R 1 70:R / Target for FY2025: 65, target for FY2030: 70

15
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= /Social

MEF1—FUI TV AFAE /Human Rights Due Diligence Investigation

HIR %11} FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
FHEEDHEFIRE (EICRIE - RNFFEHEZESZ (D HEF])
L . . . . . . . — 2 2 7 16
Violation of worker's rights (mainly the right to fair and impartial evaluation)
FHELEEE Occupational health and safety — 17 23 68 31
ZR)-N\SXAK  Discrimination/harassment {2 — 48 26 91 56
TB*
MEERDEE XIEDRSE  Infringement on the lives and culture of local residents cases — — — — 1
PSANT—DIEE  Invasion of privacy — 2 0 1 1
GRES TS TSI BIBAEIRT - . . 1 .
Human rights risk in investees, borrowers, suppliers, etc.
X1 2021 FEEREHNR  SHERGFRTE LU IL—F=445% / Targets in FY2021: Sumitomo Mitsui Trust Bank and other 45 group companies
2022 ERABENR = HERISFERITB LU IL—T=1t44%t /Targets in FY2022: Sumitomo Mitsui Trust Bank and other 44 group companies
2023FERABENR  =HEREFERITH LT IL—T=4138% / Targets in FY2023: Sumitomo Mitsui Trust Bank and other 38 group companies
2024FEFRBENR  =HERIBERITH LU T IL—TFR$E36%t /Targets in FY2024: Sumitomo Mitsui Trust Bank and other 36 group companies
%2 RS EFHIIREN B I Total cases with problems reported in detail
ASHERTBOMENZHEEY, Number of Consultations at the Personnel Consultation Desk
s %11} FY2020 FY2021 FY2022 FY2023 FY2024
Boundary Unit
&5 Total 73 85 93 132 103
INTAAY R Harassment concerns 30 39 32 53 40
INTO—N\TAX Power harassment 27 35 24 42 36
TI2aT7)VINTAA N Sexual harassment 3 3 5 11 3
NRYIZTA—/I\NTAX Maternity harassment B cf—es — 1 0 1
AZBEE (STEABMR)  Human resources (including employment) 6 13 14 21 15
HE#EE  Organizational operation 15 " M 10 18
AR (BUREEES)  Human relationships (including health related) 7 11 10 18 13
—MREB= (FIEZE)  General inquiry (system, etc) 15 11 26 30 17

16
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= /Social

£riE8 /Financial Inclusion
PO
FY2020 FY2021 FY2022 FY2023 FY2024

Boundary

#913,000 | #922,000 | #934,000 | #946,000

ShETMEEET—EAHH f+
Financial inclusion services for the elderly T8 cases o Approx. Approx. Approx. Approx.
13,000 22,000 34,000 46,000

BEZHEE / Customer Satisfaction

HR FY2020 FY2021 FY2022 FY2023 FY2024
Boundary
a5
giﬁ;ric 8 _ 5.57 5.85 5.86 6.21 5.98

¥ CXIERRIHAS BRSO CXMMe(ZE L, CXMMOFHR R R BT ST IR P D & RS
The CX indicator is based on CXMM?®, developed by Nomura Research Institute, Ltd. CXMM® is a registered trademark of Nomura Research Institute, Ltd

17
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HINF> X /Governance

Hi#®E /Board of Directors

ST

Number of directors

S ER 12

Number of external directors

BN IREL

Number of female directors

ZER

Chairperson

FRfEOEL

Number of meetings held

POE 202156H 20225 6H 2023%F6H 2024 6H 2025%6H

Boundary Jun. 2021 Jun. 2022 Jun. 2023 Jun. 2024 Jun. 2025
15 15 15 16 13

A

headcount / / / 8 8
TG 2 2 2 2 3

- A ENFTR A ENFTR A AR A AR S AR

External director | External director | External director | External director | External director
. o 18 16 16 16 15
times

E2ZE% /Nominating Committee

HEH
Number of committee members

SHHUNEREM

Number of external members

ZER

Chairperson

FEDES

Number of meetings held

PO 202156H 20225 6H 2023 6H 2024 6H 20255%6H
Boundary Jun. 2021 Jun. 2022 Jun. 2023 Jun. 2024 Jun. 2025
7 7 7 7 5
A
headcount
5 5 5 5 5
TG
o A EE R Ea ) NG T A A A AR S AR
External director | External director | External director | External director | External director
. - 22 16 14 16 16
times

19
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HINF> X /Governance

HEMZES S/ Compensation Committee

ZEW

Number of committee members

SHHAEREH

Number of external members

ZER

Chairperson

FRfEOEL

Number of meetings held

POE 202156H 20225 6H 2023%F6H 2024 6H 2025%6H
Boundary Jun. 2021 Jun. 2022 Jun. 2023 Jun. 2024 Jun. 2025
6 6 7 7 5
A
headcount
4 4 5 5 5
TG
. AV ENFTR AV ENRTR AV ENRTR AV B LSRR
External director | External director | External director | External director | External director
) o 11 10 1 13 13
times

EBHRSER /Audit Committee

ZEW

Number of committee members

SHHAEREHN

Number of external members

ZER

Chairperson

FRfEOEL

Number of meetings held

POE 202156H 20225 6H 2023%F6H 2024 6H 2025%6H
Boundary Jun. 2021 Jun. 2022 Jun. 2023 Jun. 2024 Jun. 2025
5 5 5 6 5
A
headcount
3 3 3 4 4
TG
o AV ENFTR VBRI AR A B SR
External director | External director | External director | External director | External director
. o 17 16 17 17 21
times
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YR IESER/Risk Committee

PHE

Boundary
ZHEH
Number of committee members
SHHNEEH
Number of external members

ZER

Chairperson

FRfEOEL

Number of meetings held

TG

2021568 2022568 2023 6H 2024568 2025%6H
Jun. 2021 Jun. 2022 Jun. 2023 Jun. 2024 Jun. 2025
4 4 5 5 5
A
headcount
3 3 3 3 3
o HHNEHRE AN EHRE NGRS NGRS HNaEHEE
External expert | External expert | External expert | External expert | External expert
o 6 6 7 7 7
times

FIREREIRRSS / Conflict of Interest Committee
PO

Boundary

HEH

Number of committee members
SHHNEEH
Number of external members

ZER

Chairperson

FRfEOEL

Number of meetings held

TG

2021568 2022568 2023 6H 2024568 2025%6H
Jun. 2021 Jun. 2022 Jun. 2023 Jun. 2024 Jun. 2025
4 5 5 5 5
A
headcount
3 3 3 3 3
B AN EHE AN EHE NGRS HANEHE HNaEHE
External expert | External expert | External expert | External expert | External expert
. = 6 7 9 6 7
times
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PIERESR/ Whistleblowing
s FY2020 FY2021 FY2022 FY2023 FY2024

Boundary
AV FSAT YR RY NSV TG* 31 35 29 35 66
Compliance hotline TB s 21 19 16 18 45
At = o~ cases
KEI-I—/-T_\ Jl\j’f/ TG O O 0 0 o
Accounting hotline

X BESHE ZHERMANIV-THRAARI. FLEEHEREHBIHARMOBEREHETARUF TEIR

Total cases of subsidiaries of Sumitomo Mitsui Trust Group, Inc. and Sumitomo Mitsui Trust Bank

{15 /Donations

BUGEE

Political donations

TG

BAH
JPY million

FY2020

FY2021

10

FY2022

10

FY2023

10

FY2024

10
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Appendix | F#t/Policy

YRFFEUT s HEt CSREAZEA &

https://www.smtg.jp/sustainability/management/csr_policy https://www.smtg.jp/sustainability/management/procurement_policy
Sustainability Policy CSR Procurement Policy
https://www.smtg.jp/english/sustainability/management/csr_policy https://www.smtg.jp/english/sustainability/management/procurement_policy
Rig7G# NEFEt
https://www.smtg.jp/sustainability/management/environmental_policy https://www.smtg.jp/sustainability/management/human_rights_policy
Environmental Policy Human Rights Policy
https://www.smtg.jp/english/sustainability/management/environmental_policy https://www.smtg.jp/english/sustainability/management/human_rights_policy
SURZENXIIDITEN 5 £t J—RU—MANF Y RBEXA
https://www.smtg.jp/sustainability/management/climate_change_guideline https://www.smtg.jp/-/media/tg/about_us/management/governance/policy.pdf
Action Guidelines for Mitigating Climate Change Basic Policy on Corporate Governance
https://www.smtg.jp/english/sustainability/management/climate_change_guideline https://www.smtg.jp/english/-/media/tg/english/about_us/management/governance/policy.pdf
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