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* Sumitomo Mitsui Trust (Ireland) Limited

® London Branch

* Sumitomo Mitsui Trust International Limited
* Sumitomo Mitsui Trust (U.K.) Limited

M Nikko Asset Management Europe Ltd.

* Sumitomo Mitsui Trust Bank (Luxembourg) S.A.

(20174 12RKRRTHE)

® New York Branch
* Sumitomo Mitsui Trust Bank (U.S.A.) Limited
M Nikko Asset Management Americas, Inc.

B Midwest Railcar Corporation

® Seoul Representative Office

L

" l t3 SuMi TRUST
® Shanghai Branch

B BIDV-SuMi TRUST Leasing Co., Ltd.

® Hong Kong Branch

* Sumitomo Mitsui Trust Bank (Thai)
Public Company Limited T

* Sumitomo Mitsui Trust (Hong Kong) Limited

M Rongtong Fund Management Co., Ltd.

® Singapore Branch

M Zijin Trust Co., Ltd.

M Sumitomo Mitsui Trust

M Nanjing Zijin Financial Leasing Co., Ltd.

Leasing (Singapore) Pte. Ltd.

@® Beijing Representative Office (Banking Business)

M Nikko Asset Management Asia Limited

@ Beijing Representative Office (Securities Business)

@® Jakarta Representative Office
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